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About the Reporto

Scope of the Report

This report is the seventh report released by Zhejiang Huayou Cobalt Co., Ltd. (Group). The information and data in this
report mainly cover various practical activities related to corporate social respensibility carried out by the Company from
January 1, 2021 to December 31, 2021, Based on the continuity and contrast of the report, some data and information are
not limited to the year of 2021. The scope, aspects and boundaries of this report have not changed significantly from the sixth
report released in May 2021.

Compilation principles

This report is compiled with reference to the GRI standard of the Global Reporting Initiative (GRI), the Environmental,
Social and Governance (ESG) Reporting Guidelines, in combination with the United Nations Sustainable Development Goals
(UN SDGs) and 1S026000/GB/T36000-2015 (Guidelines for Social Responsibility). At the same time, this report meets the
relevant requirements of the Notice on Strengthening to Undertake the Social Responsibility by the Listed Companies and
Issuing the Guidelines for Environmental Information Disclosure of Listed Companies of Shanghai Stock Exchange issued by
Shanghai Stock Exchange.

Content selection

During the compilation of this report, the Company follows the principles of stakeholder participation, sustainable
development background, materiality, integrity, balance, comparability, accuracy, timeliness, clarity and reliability of the GRI
Standard, makes statements from three aspects: economy, society and environment, and also follows the principles of
importance, quantification, balance and consistence of the ESG Reporting Guidelines, discloses the relevant contents
required in Part A, Part B and Part C, and focuses on the efforts and positive impact of the Company on substantive issues
involved in economy, environment and society in 2021. The data and information collection of this report has been carried out
according to the processes required by the GRI Standard and the ESG Reporting Guidelines and the existing work processes
of the Company.

Release manner

The report is released once a year in printed version and online version. The online version can be found on our website
(website: www.huayou.com). The report is written in Chinese and English languages. In case of any ambiguity in the
understanding of the two texts, the Chinese version shall prevail.

Reference notes

In this report, Zhejiang Huayou Cobalt Co., Ltd. is referred to as "Huayou Cobalt Company" or "the Company", which
can refer to the whole group, which can refer to Tongxiang factory when the production indicators are involved; Quzhou
Huayou Cobalt New Material Co., Ltd. is referred to as "Cobalt New Material Company"; Quzhou Huayou Resource
Recycling Technology Co., Ltd. is referred to as "Resource Recycling Company"; Huayou New Energy Technology (Quzhou)
Co., Ltd. is referred to as "New Energy Technology Company"; Congo Dongfang International Mining Sprl is referred to as
"CDM"; La Miniere De Kasombo SAS is referred to as "MIKAS"; Huajin New Energy Materials (Quzhou) Co., Ltd. is referred
to as "Huajin Company"; Zhejiang Huayou POSCO New Energy Materials Co., Ltd. is referred to as "Huayou POSCO
Company"; PT. HUAYUE NICKEL COBALT is referred to as "Huayue Company"; Tianjin B&M Science and Technology Co.,
Ltd. is referred to as "Tianjin B&M"; Chendu B&M Science and Technology Co., Ltd. is referred to as "Chengdu B&M"; Other
references not mentioned herein shall be subject to the description in the text.

Copyright notice

The copyright of this report is reserved by Zhejiang Huayou Cobalt Co., Ltd.
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The year of 2022 marks the 20th anniversary of the founding of Huayou
Company, and this is a year of great significance in the development history
of Huayou Company. We shall sum up the past and draw strength from
history, look forward to the future and strengthen the confidence of struggle
in development. We shall carry forward Huayou Company’ s spirit of self-
improvement and the pursuit of excellence, forge ahead in the "14th five—
year—plan" journey, make contributions to high—quality development, and
present the 20th anniversary of the Company with excellent achievements.

The year of 2021 marks the 100th anniversary of the
founding of the Communist Party of China. With great respect,
we paid tribute to the Red Boat on Nanhu Lake, reviewed the
oath of joining the Party, salute the Party's history, thank the
Party's leadership, and bless the Party's new journey of the
second century. Our faith in always following the Party
becomes much firmer.

In this year, we adhered to transformation and upgrading,
opening-up and cooperation and driving innovation, focused
on the three mainstreams, paid close attention to the three
concerns, improved the three elements, based on the domestic
cycle, expanded the international market, implemented the
business philosophy of market first, scientific and technological
support, stable production line and strong guarantee,
prevented business risks, promoted mechanism reform,
improved management ability, inherited the past and ushered
in the future, strived to create a new situation of high—quality
development in the 14th five—year—plan.

In this year, we achieved the synchronous growth of
output, sales volume and economic benefits, continued to
increase the market share of cobalt products, precursors and
cathode materials, and achieved a good start in the 14th five—
year-plan with the best performance in history. We have
promoted the synchronous construction of domestic parks and
foreign projects. The Huayue project at Indonesia, which has
attracted much attention from the industry, has been
successfully completed. Projects of Huafei and Huake have
been vigorously promoted, and industrial parks in Zhejiang and
Guangxi have been carried out in an orderly manner. With
strong development, we have taken a firm step towards the
completion of the ten—year task in five years.

In this year, we fully fulfilled our social responsibilities.
The Company was selected into the list of "green supply chain
management enterprises”, the list of "green design products”
and the list of green manufacturing of the Ministry of Industry
and Information Technology, and was listed as a green low—
carbon factory in Zhejiang Province and a green manufacturing
demonstration unit in Sichuan Province. Overcoming the
impact of the COVID-19, we successfully held the 6th China
Huayou International Annual Conference. The Company has
formulated and released the Action Guide for High-quality
Development of Huayou Cobalt Company and Promoting
Common Prosperity. More than 1000 key employees have
received restricted stock incentives. The Company's employee
income keeps leading in the region and industry.

The year of 2022 is a key year for Huayou Company to
accelerate transformation, make high—quality development and
complete ten-year task in five years. The beginning determines
the overall situation, and the start determines the future trend.
On the basis of the good start of the 14th five—year-plan and
the completion of the ten-year task in five years, we are
confident to create better business performance and have the

ability to continue the strong development momentum.

In 2022, we will coordinate the epidemic prevention and
control, production and operation, construction and
development, implement the business ideas of safety supreme,
quality first, driving innovation and industrial coordination,
strengthen the business pattern of overseas resources,
domestic manufacturing and global market, create value for
customers and contribute to the industry, and make great
strides in the journey of completing the ten-year task in five
years.

In 2022, we will adhere to the business essence of taking
customers as the center and creating value for customers, pay
close attention to three concerns, focus on three mainstreams
and improve three elements, vigorously implement competition
strategy of the product leading and cost leading, and become a
safe and reliable stable force in the lithium battery material
supply chain with high product quality, efficient product
research and development, upstream and downstream
industrial coordination and large—scale supply guarantee, boost
the healthy development of new energy lithium battery material
industry.

In 2022, we shall base ourselves on the new development
stage, implement the new development concept, integrate into
the new development pattern, firmly adhere to the "new energy
lithium battery materials and cobalt new materials; high end
products, industrial integration and internationalization of
operation”, practice the ‘industrial clusters arranged in the
industrial agglomeration area, and the high-level and in-depth
combination of informatization and industrialization", promote
the ‘"integration of grid, informatization, socialization,
popularization, legalization and refinement"', and continue to
write a new chapter of the Company's high—quality
development with safe development, coordinated development,
strong development, innovative development and common
development.

The year of 2022 marks the 20th anniversary of the
founding of Huayou Company, and this is a year of great
significance in the development history of Huayou Company.
We shall sum up the past and draw strength from history, look
forward to the future and strengthen the confidence of struggle
in development. We shall carry forward Huayou Company’ s
spirit of self-improvement and the pursuit of excellence, forge
ahead in the "14th five—year—plan” journey, make contributions
to high—quality development, and present the 20th anniversary
of the Company with excellent achievements.

A&

02



E D E] / Zhejiang Huayou Cobalt Co., Ltd.
Corporate Social Responsibility Report 2021

About Huayou
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Zhejiang Huayou Cobalt Company Limited was founded in 2002, focuses on the R & D and manufacturing of new energy
lithium battery materials and cobalt new materials and is committed to becoming a global leader in new energy lithium battery
materials. With the mission of creating value for the customers and leading industrial development, the Company is committed to the
transformation route of controlling resources in upstream, expanding market in downstream and improving capacity in mid—stream.

The Company adheres to the development strategy of new energy lithium battery materials and cobalt new materials; high end
products, industrial integration and internationalization of operation.

The Company is headquartered in the Economic Development Zone of Tongxiang City, Zhejiang Province. The Company has
worked deeply in China, and has set up production and manufacturing bases in Tongxiang City and Quzhou City of Zhejiang, Yulin
City of Guangxi, Tianjin and Chengdu, actively expands overseas resources: copper and cobalt resources development in Africa,
nickel resources development in Indonesia, lithium resources development in Argentina and Africa. In 2021, the Company
successfully acquired Tianjin B & M Science and Technology Co., Ltd. and B & M Science and Technology Co., Ltd. (the leading
cathode material manufacturers in China), and just accelerates the penetration into the cathode chain.
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With development of 20 years, the Company has completed the . A el
spatial layout with its headquarter in Tongxiang, oversea resource . . i - . ;
guarantee, manufacturing base in China and market in the world. The
Comp.any has formed a businesfs segment of resources, new E ‘i.}% ‘_\‘__;."\_ % 2 ‘*_.
materials, new energy and recycling, and created a new energy W R e i - ’
lithium battery industry ecology covering the development and = >
smelting of cobalt and nickel resources, the deep processing of - —
lithium battery cathode materials and the recycling of resources. At

present, the production capacity of cobalt products of the Company

ranks first in the world.
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Award
winner

Huayou Cobalt
Company

Huayou Cobalt
Company

Huayou Cobalt
Company

Huayou Cobalt
Gompany

Huayou Cobalt
Company

Huayou Cobalt
Gompany

Cobalf New Materiel
Company

Cobalt New Material
Company

New Energy
Technalogy Company

New Energy
Technology Company

New Energy
Technclogy Company &

Huajin
Company

Chengdu
B&M
Tianjin
B&M

Resource Recycling
Company

Honorable title

Snowball annual gold list—a value
focus listed company in 2021

One of top 100 enterprises in Zhejiang Prcmrir%cr:]ee Jang

Ranking the 303rd place among China's tap
500 manufacturing private enterprises in 2021

Action sample of ESG listed companies at the Fifth Board
Secretary Summit of Chinese Listed Companies in 2021

List of innovative enterprises of new energy vehicles in China

Advanced group for combating COVID-19 in Tongxiang

Advanced group of quality management in Zhejiang Province in 2021

AEO customs advanced certification certificate

A national high-tech enterprise

One of the third batch of specialized
and new "little giant" enterprises

A green low carbon factory of Zhejiang Province in 2021

A award of commerce and trade star of the special
award by Quzhou Municipal Government in 2021

One of top 100 manufacturing enterprises in Sichuan in 2021

Ranking the 45th place among the top 100
manufacturing enterprises in Tianjin in 2021

The best green material enterprise in 2020-2021

Awarder

Snowball

Enterprise Federation; Zhejiang Entrepreneurs Association;
Zhejiang Federation of Industrial Economics

All China Federation of Industry and Commerce

National Business Daily

CBINSIGHTS CHINA

Tongxiang Municipal People's Government

China Quality Association

Hangzhou Customs of the People's Republic of China

Department of Science and
Technology of Zhejiang Province

Bureau of Small and Medium-sized Enterprises
of the Ministry of Industry and Information Technology

Department of Economy and Information
Technology of Zhejiang Province

Quzhou Municipal People's Government

Sichuan Enterprise Federation and
Sichuan Entrepreneurs Association

Tianjin Enterprise Federation
and Tianjin Entrepreneurs Association

China Electronic Energy
Saving Technology Association
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Stakeholder participation and substantive analysis
¢

In order to effectively communicate with stakeholders, we will realize such effective communication through OA, telephone,
e-mail, meetings, international annual conferences, international forums, industry exchanges, visits and so on.
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Lu Shan, Vice Governor of Zhejiang Province, visited Huayou Quzhou Industrial Park
for investigation and guidance

Chen Xuehua, Chairman of the Group, was invited to attend the green financial
product press conference of “focusing on low—carbon development and enabling
green finance" by China Minsheng Bank

Chen Liang, Secretary of the Party Group and Director of the Department of
Ecological Environment of Guangxi Zhuang Autonomous Region, and his team
guidance visited Guangxi Huayou Company for investigation and guidance

Luhut, Minister of Indonesian Ministry of Maritime Affairs and Investment Planning,
visited the Huayue nickel cobalt wet process project at IMIP for inspection and

Stakeholders

Shareholders and investors

Government and
regulatory authorities

£ | Suppliers and contractors

Industry associations/initiatives
@ Communities

Issues of concern

Salary and welfare, career development,
rights and interests protection,
occupational health and safety

Energy consumption and carbon emissions,

due diligence of responsible cabalt supply chain,
green manufacturing, occupational health and
safety, quality and technology

Energy consumption and carbon emissions,
green manufacturing, occupational health
and safety, rights and interests protection,
epidemic prevention and control

Energy consumption and carbon emissions,
green manufacturing, occupational health and
safety, rights and interests protection, epidemic
prevention and control, quality and technology

Energy consumption and carbon emissions,
green manufacturing, occupational health
and safety, rights and interests protection

Energy consumption and carbon emissions,
green manufacturing, occupational health
and safety

Community investment, green manufacturing

Communication mode

OA, e—mail, bulletin board,
annual cadre meeting, official website

E-mail, telephone, site visit, telephone/
video conference, audit, questionnaire
survey, international annual conference,
official website

Financial report and general meeting
of shareholders

Telephone, e-mail, meeting,
document, inspection,
official website

Supplier conference, international
annual conference, telephone,
e—mail, official website

Telephone, e-mail, conference,
industry summit, online conference

Telephone, interview and investigation

The Company comprehensively considers the substantive issues concerned by stakeholders and itself, and integrates all

substantive issues into an issue matrix, which is reflected in the impact on stakeholder evaluation and decision—-making (vertical
priority) and the impact on Huayou Company’ s business and external systems (horizontal priority).

Analysis Matrix of Substantive Issues

10—

91— Energy consumption and carbon emissions @
o 8k Occupational health and safety @ @ Green manufacturing
w
= = _
%— 71— Due diligence of responsible cobalt supply chain () (.o Career development
2 v a
o
(]
o 66— Community investment @ @ Epidemic @ Quality and technology
S prevention and control
3 5p— €3 Rights and interests protection
w

Salary and welfare
g | | | | | |
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Employee diversity

With the deepening internationalization of Huayou
Company’ s business, the composition of employees is more
diversified. The Company adheres to the employment principle of
"equality, fairness and justice” and provides employment
opportunities for people of different nationalities, skin colors,
nations, genders and ages. 14643 employees from 7 countries,
with different skin colors and of 31 nations have worked hard in
their respective posts and made contributions to the long—term
cause of Huayou Company. The excellent and diversified staff
team has effectively supported the sustainable development of
the Company.

The Company respects and upholds international human
rights law, strictly abides by national and local laws and
regulations, and establishes a standardized employment system.

Equal employment

There are equal opportunities and there is no discrimination.
When selecting job seekers, they can be given equal
opportunities as long as they meet the labor and employment
conditions stipulated by the State. In any process of selecting and
employing personnel, there will be no differential treatment due to
the nationality (7 countries), race, color, nation, religion, age,
disability (there is a disable employee in the Company), gender,
marital status, sexual orientation, discriminatory medical
examination, membership of labor unions or palitical parties. In
2021, the Company did not have any discrimination complaints or
incidents.

Free choice of employment

The Company objectively introduces the recruitment
information, including the Company's basic information, salary
and benefits, working environment and labor protection, basic
conditions of employment, etc., so that job seekers can have an
objective and true understanding of the Company and choose
freely. The Company does not charge any application fees and
deposits, nor detain the ariginal ID card or passport, academic
certificate, etc. The Company sings labor contracts with all
employees within the specified time and issues one copy to
employees. During the employment process, there is no
restriction on employees' basic actions (such as freedom of
action during non working hours, time and frequency of going to
the toilet and drinking water at work). The Company also fully
respects the career changes of employees.

Legal employment

It is strictly prohibited to employ child labor, and various
effective measures are taken to prevent the misuse of child labor
(such as checking identity documents and age verification). The
use of debt (including debt bondage), slavery, prison or
indentured labor is strictly prohibited. Human trafficking is
resolutely resisted. There was no misuse of child labor in the
Company in 2021.

Standardized management

The Company continues to improve and optimize the human resource management system, guarantee the legitimate rights and interests of
employees, protect the health and safety of employees, and oppose forced labor and occupational discrimination.

The Company has issued the labor practice and human rights policy, reviews the policy every year, continuously improves and optimizes the
relevant policies, promises to respect the labor rights and human rights of all employees, and requires our suppliers to respect the labor rights and
human rights of all their employees. Specifically, the Company has made clear statements in terms of free choice of employment and equal
employment, legal employment, standardized management and no forced labor, working hours, salary and benefits, communication and appeal,

free association and collective negotiation.

In terms of management culture diversification, the Company has formulated management systems and processes such as the Standard for
Local Employees’ Welfare, the Christmas Welfare for Local Employees and the Education Allowance for Congo Employees based on local
conditions and according to different regulatory requirements and social and cultural characteristics of overseas companies, so as to effectively

protect the legitimate rights and interests of overseas employees.

Statistics of human resources in 2021

Total number of employees (person)
Number of male employees (person)
Number of female employees (person)
Percentage of R &D personnel
Age structure analysis (under 30/30-39/40-49/over 50)

Number of ethnic minorities in Chinese enterprises

Localization rate of overseas employees (Congo employees/total
of number of employees in Africa region

Number of countries covered

Percentage of female managers in middle and above management

Percentage of personnel with different academic backgrounds
(doctor/master/undergraduate/junior college/high school and below)

Percentage of disabled persons
Percentage of foreign employees

Number of new employees

14643

2079

6035/4965/2714/929

80.57% ( 2496/3098 )

97:705

1:14643

6975

Proportion of in-service employees' educational background in 2021

Educational background

Doctor
Master
Undergraduate
Junior college

High school and below

Im
(=]

3281

8292
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Gender ratio of employees in 2021

. Number of male workers

. Number of female workers

Employee age structurein 2021

—l Under 30

. 30-39 years old
[ 40-49yearsold
. Over 50

Female managersinmiddle leveland above managementin2021

88% [ Number of women

J Total number of management
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Employees’ development and care for employees

Huayou Company Management College, as the cradle of talent cultivation in the Group, undertakes the important
functions of the Group talent cultivation, cultural inheritance, knowledge creation and sharing and management
research. The College has made full use of the training resources of the College, industrial group and Group functional
departments, established a talent cultivation system covering all employees, and cultivated and built a professional and
technical team and a cadre team that are loyal to the Company, united and striving for victory. The College will follow
the tide of the times in the future, and build itself into an enterprise university with certain influence and popularity in the
new material industry.

Statistics of 2019-2021 training performance data

99767
Employee training investment (10000 yuan) 145.4 250.6 5313
2876
Percentage of employees receiving performance
and career development appraisal (%) 100% 100% 100%

In 2021, Huayou Company increased the investment of training funds, with a total of 5.213 million yuan in the whole year. All
kinds of training programs have been carried out in an all-round way. Represented by the "strong team plan” cadre training program,
all kinds of personnel training have been carried out, including cadre empowerment training program, team management ability
empowerment program for grassroots construction, basic work and basic skill training, "Striving Huayou People" new employee
training camp program, gold medal interviewer training program, chief talent officer empowerment program, TTT internal lecturer
training program, etc. With diversified forms of training and learning activities such as classroom instruction, seminar, action learning,
outward bound training, coach guidance, it aims to create a good learning atmosphere, involving 4883 courses, 464000 person times
of training and 31000 hours of training hours. The Company organized special trainings to promote the regular teaching and textbook
preparation by the management cadres and excellent business backbones. The whole Company has developed 95 courses and
trained 35 internal lecturers, this gives full play to their role of "transmitting, helping and leading" and establishes a learning
organization. The combination of online and offline training via credit system management provides a strong guarantee for training
resources, this implements the educational concept of common growth and common development between the Company and
employees. A total of 59920 credits were recognized throughout the year.

Huayou Company strong team strategic "Chief talent officer" training" “Striving Huayou People”
reserve training camp—the second camp new employee training camp

"Gold medal interviewer" training

20
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Career development of employees

In 2021, in order to encourage most excellent technical talents to stand out, the Company
strengthens the building of professional and technical talents team, provides more career
development opportunities for employees, and continuously promotes the building of post qualification
system. Based on the ability improvement and skill identification, the Company continuously improves
the ability improvement path of professional and technical personnel, opens up the career
development channel of technical personnel. The employees can be fully aware of their own gap and
improvement direction, also clarify the future role positioning. This effectively leads the development
of employees' professional ability.

Ability growth of employees:

In terms of external professional titles, the Company organized
external professional title application for 84 persons, including
36 assistant engineers, 18 engineers, 10 senior engineers and
1 senior economist; in terms of internal professional titles, the
Company organized professional title application for 601
persons, and 442 of these persons passed the review
(including 6 persons with senior professional title, 51 persons
with senior-intermediate professional title, 76 persons with
intermediate professional title and 309 persons with assistant
professional title); in terms of position and rank promotion, 342
applicants passed the position and rank review, their positions
and income have been improved.

Ability growth of employees:

1. Post skill standard implementation:

The Company has continued to optimize the standard building
and implementation for skilled personnel in front-line posts,
further improved the career development channels and
position qualification standards of front-line posts,
standardized the assessment and evaluation mechanism of
skill level for front-line posts, and also strengthened the
standard implementation training to promote the steady growth
of skilled personnel.

In 2021, 1941 persons have applied for standard
implementation and 1927 persons have passed the
examination and certification (including 761 persons for junior
level, 979 persons for intermediate level, 171 persons for
senior level, 11 persons for technician and 5 persons for
senior technician).

2. Skill competition:

Through six years of practical exploration, the Company has
established a platform for employees to exchange skills,
communicate technology and display skills, helped skilled
talents to upgrade their external skills, created a learning
atmosphere of rival and surpassing, and continuously built a
craftsman team.

In 2021, a total of 375 employees from 10 competition areas
have participated in the skill competition, these competitions
can comprehensively test the skill level of employees, and the

Company will gradually improve the internal competition 4 i ﬁ
system and mechanism. Cooking skills competition

Huayou Company's university/college students management:

According to the requirements of Huayou Company's 14th five—year—plan, it is expected to recruit more than 2000 every year.
At present, a model of systematic design, standardized management and normalized training has been formed. According to
the training concept of "training, guidance and practice", through diversified training modes such as school care, military
training and intensive training, front-line job rotation, fixed post learning, on-the—job counseling, professional training, stage
assessment, discussion and exchange, regular team building and so on, help university/college students "learn at work and
become talents in their posts", provide a continuous reserve force for the high—quality and rapid development of Huayou
Company, and help university/college students integrate into Huayou Company, take root in Tongxiang, and contribute to
society.

Symposium of university/college students' representatives

Build a cadre team:

In 2021, under the grand strategic background of Huayou Company's "completing ten-year task in five years", the number of
employees and cadres will increase significantly. Therefore, the Company launches the human resource planning and talent
inventory consulting project, defines the Company's demand for talent guantity and quality in the next 3-5 years, and
establishes a reserve cadre echelon for key positions,

In 2021, the strong team plan (phase I) project was successfully completed and won the first prize of the Company's
management project. The retention rate of 194 strong team students was 93.3% and the promotion rate was 60%. It has
basically completed the work objectives set at the beginning of the year, and precipitated a set of talent training mode for
management cadres. The Company advocated that cadres shall be cultivated in flow, and new post opportunities shall be
continuously created in practice for the cadre growth.

In 2021, the Company focused on the assessment and evaluation of cadres and put forward the talent management policy of
"talents used in best way". Therefore, the cadre management department launched the "core values behavior database and
assessment project" and "cadre evaluation system optimization project”, which defined the evaluation standards and
processes in various scenarios such as recruitment, promotion and employment confirmation, laying a foundation for
comprehensive evaluation of cadres and accurate identification of cadres.

Through the internal promotion mechanism, the Group selected 12 senior management and above cadres, 112 middle-level
cadres and 230 grass-roots cadres, and transferred 354 management talents to all levels, so as to ensure talents for the
Company's business development. All newly promoted cadres shall be included in the term management assessment and
evaluation.

Graduation defense of strong team plan strategic reserve team

22
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Employees’ salary and benefits of the Group (Company)

Salary and benefits is the material guarantee of employees' right to survival and development. Huayou
Company insists that the salary level is competitive in the same industry and the region, continuously improves the
salary level of employees, and ensures that the salary is paid on time every month, so that employees can live a
dignified life. In accordance with the requirements of laws and regulations,

10.8

Salary growth rate of grassroots
employees in 2021

wage of grassroots employees

and local minimum wage in 2021:

The ratio between the minimum

=) (:

Coverage rate of five insurances
and housing provident fund

for Chinese employees:

100+

Coverage rate of
benefits for overseas employees:

Data statistics of employees’ salary and benefits performance

Salary growth rate of grassroots employees (%)
(excluding employees of Congo)

Basic salary ratio between men
and women for the same position

Labor contract signing rate of employees (%)

Coverage rate of five insurances and housing
provident fund for Chinese employees (%)

Coverage rate of benefits for Congo employees (%)

10.60%

1kl

100%

100%

100%

4.5%

Then]

100%

100%

100%

10.80%

1&)

100%

100%

100%

The Company implements a comprehensive working
hour system for grass-roots employees and a standard
working hour system for management and technical
personnel, strict controls of overtime hours, and protects
employees' rest rights and interests. The Company shall pay
overtime fee in accordance with the law when the employees
work overtime on holidays and weekends, and gives priority to
compensatory leave for employees working at weekends. The
Company provides employees with social welfare security
consisting of "five insurances and housing provident fund".
The Company establishes a reasonable salary structure,
including post salary, performance salary, skill allowance,
management allowance, overtime pay, post allowance, night
shift allowance, monthly performance bonus, annual
performance salary and other subsidies. It not only reflects the
reasonable return for employees' labor, but also encourages
employees to continuously improve their professional ability,
and it reflects the cultural concepts of "high performance and
high income; enterprise efficiency improvement and growth of
employees' income". In 2021, the Company further promotes
the reform of salary structure and strengthens performance
appraisal, so as to activate talents, drive strategy and guide
employees and enterprises to develop and grow together.

In 2021, the Company conscientiously implemented the
Population and Family Planning Law of the People's Republic
of China, adjusted the Regulations on Attendance and Leave,
increased the number of maternity leave for female
employees, gave special care and subsidies to families with
three children, and added parental leave and parental care
leave.

The Company also provides a variety of special benefits,
such as: providing employees with sympathy and solicitude for
significant events, talent apartments, rental subsidies,
transportation subsidies, commercial medical insurance and
other benefits. These reflect the Company's implementing the
care for employees and can enhance the employees’ sense
of belonging.

Staff fitness activities

On the first day of the Lunar New Year, the leaders of the Company
paid tribute to the first-line production employees
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Huayou Company’ sresources

Africa region:

Establish social responsibility and compliance management system

Initially establish a social responsibility and compliance management system, and earnestly implement
and continuously improve it. At present, the social responsibility system involves employment, training and
development opportunities, employment compliance, health, safety, epidemic prevention and control,
cultural communication, anti—discrimination and so on.

Training and education

Carry out safety and environmental protection training and improve employees' awareness of work
safety: In June and December 2021, Africa region organized two safety and environmental protection
training activities respectively, which were carried out by watching "safety production accident warning film"
and "safety and environmental protection speech competition". Based on the Company's work requirements
of "complete ten—year task in five years", the safety and environmental protection training activities focus on
the risk points of safety and environmental protection, aim to improve the ideological understanding of all
employees, firmly establish the concept of "supreme safety and environmental protection”, and adhere to the
bottom line and red line of safety and environmental protection.

"100-day kick—off" launch meeting in Africa region

Africa region organized safety and
environmental protection speech competition

Introduction of post qualification system, employee career development channel and
learning platform

The Company pays attention to the localization building work, pays attention to the use and training of
local employees in the Congo (DRC), and gives full play to the role of local management and key employees
in the Company's operation and management. Combined with the characteristics of overseas human
resources, the Company further improves the Guidance Manual for Chinese Employees to Get Along with
Local Employees, the Regulations on Employee Communication and Feedback and building of Congo
employee management system, sorts out the information of existing Congo cadres, promotes competitive
employment for existing cadres, improves the construction of relevant assessment systems, provides
channels for employee's career development and post promotion, and enables employees to focus more on
their future development and work hard for it. At the same time, the Company recruits Chinese students
studying abroad to join. These measures further promote the process of localization of company
management, and achieve good economic and social benefits

The Company pays attention to cadre management and continuously improves the comprehensive
quality of cadres. In 2021, the Company successively carried out the empowerment training of Chinese team
leaders, section level cadres and ministerial level cadres. The Company organizes new employees to carry
out a series of local language training courses, provides a learning platform for employees, and promotes
them to continuously innovate at their posts, broaden their thinking and achieve high—quality performance.

Cultivation of university/college students

In 2021, 15 new university/college students became employees in Africa region of Huayou Company.
According to the university/college students training plan formulated by the Group's human resources
department and combined with the management characteristics of Africa region, the Report Plan for
University/college Students in Africa Region and the Follow—up Management Plan for University/college
Students in Africa Region in Probation Period have been formulated. Each department formulates the
university/college students training plan and objectives. The Company organized a teacher worship
ceremony in Africa, and helped university/college students pass the transplanting period through one—to—
one training guidance of business instructors and empowerment training with a series of courses.

The human resources department of the management headquarters in Africa region pays close
attention to the progress and status of university/college students' learning and growth, makes sincere talks
on a weekly basis, prepares a monthly university/college students' management report, and organizes the
mid—term evaluation and to—be—formal employee defense in three and six months after university/college
students' entry. All university/college students successfully passed the to-be—formal employee defense. At
present, through the training guidance and targeted burden during the probation period, the 2021
university/college students have completed the transformation from students to workers, and have better
adapted to and completed the phased objectives of their respective posts.

In order to create a passionate atmosphere of "taking the factory as the home and being warm in a
foreign land", enrich the cultural and entertainment life of overseas employees, and enhance the cohesion
and sense of belonging of employees, the Africa region headquarters and CDM headquarters organized
interesting activities such as lantern riddle guessing, ring toss, rope skipping and so on from 16:00 to 18:00
on September 19. During the activity, employees actively participated in the activity and the atmosphere was
harmonious, laying the foundation for the Company to create good labor relations.

Symposium by university/college students on—boarding in 2021 for Lunar New Year
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Indonesia region:

1. Employee diversity

Based on the principle of employee diversity and equal
opportunities, Huayue Project in Indonesia employs a large
number of local employees to solve the employment problem
of more than 3000 local people.

2. Training and education

The Company continues to strengthen the safety education
and training and on-the-job operation training of production
operators, so as to lay a solid foundation for the rapid
provision of qualified operators for formal production.

Production process operation and on-the-job training is
important means to improve the production efficiency, quality
and safety of workshop employees. As the project gradually
enters the production stage, all departments and workshops
continue to organize and carry out employee safety education
and on-the-job operation training, so as to lay a solid
foundation for the rapid provision of qualified operators for
formal production.
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3. Cultivation of university/college students

According to the development needs of the Company, Huayue
Company cooperated with well-known universities and
colleges in Indonesia to recruit the first batch of fresh
university/college students. In terms of the cultivation of
Indonesian university/college students, Huayue Company
adheres to the unified requirements of the park, regularly
organizes university/college students to carry out summary
exchanges, tracks their learning and growth status, and
provides timely guidance, so that they can quickly integrate
into the development of the Company and contribute to the
development of the Company.

According to the training plan for university/college students,
Huayue Company has assigned tutors to train

university/college students individually in combination with
personality characteristics of these students, followed up the
learning and growth of university/college students in time, and
organized periodic assessments, including assessment at the
third month and to-be—formal-employee assessment. On the
basis of summing up and using for reference,
university/college students can further clarify the direction of
their future efforts and work goals, and shine brilliantly on the
main battlefield of Huayou Company's second business
development with great vigor.

4. Self-reliance and self-cultivation of special technical
talents

Due to the shortage of some special technical talents in the
local talent market, in order to meet the needs of project
construction and production, Huayue Company has trained 33
qualified forklift drivers and 24 qualified automobile repair
technicians through independent training, which has made up

for the shortage of market supply and timely met the needs of
project construction and production, provided a human
foundation for the guarantee of project construction progress
and the rapid realization of the goal of reaching the standard
and production capacity.

5. With brainstorming + experience sharing,
continuously improve the management level of
localized employees

In order to improve the management level of Indonesian
employees, Huayue Company regularly organizes Indonesian
deputy squad leader and above managers, excellent co
managers (translators) and general managers to exchange
experience through brainstorming + experience sharing, learn
from each other, discuss with typical cases in daily work,
develop everyone's management ideas by brainstorming,
learn mutually, improve together, and constantly improve the
overall quality and management level of the management
team.

6. Vigorously train and select local employees and
accelerate the localization of personnel
Personnel localization is a major measure for Huayue Project

to deeply cultivate Indonesia. Huayue Company has
established the concept of ‘Indonesians as managers for
Indonesians" to reduce the operation cost of the project. Each
department, workshop and team selected about 30
Indonesians with strong sense of responsibility, management
potential, loyalty to the Company and recognition of the
Company culture as team leaders, department directors and
even department managers to manage the local employees,
this effectively improves the communication efficiency,
reduces the difficulty of management and promotes the
continuous development of the project.

7. Introduction to salary and benefits management
process and system for local employees

The Company continues to improve the salary and benefits
management system and continuously improves the salary
standard and benefits treatment for local employees. The
Company adjusts the basic salary of local employees
according to the local minimum wage standard every year. In
addition, local employees enjoy housing subsidies, telephone
subsidies, family allowances, performance bonuses, etc. The
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Company purchases various social insurances for employees
and bears the personal income tax of employees in full, which
greatly improves the income level of employees. The
Company has formulated the corresponding benefits of paid
home leave and paid annual leave for local employees of
different ranks, so as to reduce the economic burden of
employees by that the Company bears the round-trip
transportation expenses or vacation travel subsidies.

8. Employees’ medical and health security

The physical and mental health and medical and health
security of employees have always been one of the
continuous and key concerns of the Company. Huayue
Company regularly conducts free physical examination for
Indonesian employees every year and bears the medical
expenses of Indonesian employees in the park clinic. With the
outbreak and intensification of the epidemic, Huayue
Company has distributed epidemic masks and other materials
to employees free of charge, and 100% of employees have
been vaccinated, this provides a strong guarantee for
employees' life and health.
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Occupational health and safety indexes for 2019-2021

2019 2021
Number of work loss accidents (times/year) 33 29 22
Death caused by work (person/year) 0 1 2
Rtz
Number of occupational diseases (times/year) 0 0 0 = lﬁ tl{
11 m " ﬁ
R — - ;
Annual lost working hours by accident (hours/year) 30668 56184.5 97678 *B R ﬁ E #m Bg E m ﬁ é
& | wEm e RRA | W% wex
4’@.E$f§ﬁ o7 Gl A Y ETEE HeERT FIwEw GESENRE
Cobak New Materal Company: 577.83 REEBIC. B EmLE BELAT BRHERLAS Bty IR
5 s F=1] < [ i - 1
ol New VelerelCompery: 63556 CobeltNew Material Compary: 929.6 m.:mv%%mm i BEHER. e e . -
New Eneigy Technoogy Company: 42080 New Energy Technology Company: 378.2 Hm’ Pu;i yn : fT1<
Huzjin Company. Huajin Company: 1880.88 Huayw cuban'm 00355
Serious rate of work loss per Huayou Posco: 0 Huayou Posco: 261043 Hé:zum ng,, pcanynm.pamr. %814 o '
million working hours Huayou Cobak Company: 2466.72 Huayou Cobalt Company: 59.37 ! S f
o " - _ : _ ODM; 756982 \ = L,
(totallost working hours/actual total working hours) x 1,000,000 Resoutce Recycing Company. 1194.18 Resource Recycling Company: 1353.3 VIKAS. 15358 . .
' : ODM; 1310 COM; 7951.9 ek i |
MIKAS: 220.52 MIKAS: 52.78 Tnjn 880 . ’ \
Chengdu B&M: 13.33 .
|

Injury accident rate per million working hours

Cobalt New Material Company: 3,16 Cobalt New Material Company: 2.24
New Energy Technology Company: 264 New Energy Technology Company: 1.9
Huzjn Company: 0 Huajin Company: 9.70

o Posrcs ) Huayou Posco: 6.04

Huzyou Cobak Company: .1 Huayou Cobalt Company: 0.53

Cobalt New Material Company: 0.92
New Energy Technology Company: 0.80
Huajin Company: 1.82

Huayou Posco: 0

Huayou Cobalt Company: 0.79
Resource Recycling Company: 3.43

Green manufacturing is the common ideal of Huayou Company and the solemn commitment and
practical action of Huayou Company as a social citizen and a citizen of the world. Huayou Company adheres
to the development concept of "green hills are treasure"”, puts the concept of sustainable development
through production activities and daily management, strengthens the construction of environmental

; protection facilities and the compliance disposal of "three wastes", and constantly achieves new results in
{number of fost working hour accidents/actual total working hours) x 1,000,000 Resource Recycling Company: 9.46 ; COM: 034 .
COM: 067 Resource Recycling Company: 3.23 MIKAIS -0 0 environmental management.
MIKAS: 029 CDM: 0.2 e
i MIKAS: 0.35 Indonesia Huayue Company: 0
o Tianiin B&M: System building and implementation
Chengdu B&M: 0.56
In order to improve the standardized management of each operation site, Huayou Company has actively implemented
1ISO14001 environmental management system certification throughout the Company, actively carried out clean production and
Physical examination coverage rate of 10 100 actively promoted green manufacturing. Up to the reporting period, eight companies including Huayou Company Cobalt, Cobalt
occupational disease posts (%) 100 New Material Company, New Energy Technology Company, Resource Recycling Company, Huajin Company, Huayou Posco,
Chengdu B&M, Tianjin B&M have passed the environmental management system certification. At the same time, according to the
Total safety investment requirements of relevant standards, the Company establishes a series of environmental protection related systems, such as "three
10000 yuan/year 4484.09 5620 9846 wastes" (waste water, waste gas, solid waste) pollution control management and control procedure documents, identifies the
Y
environmental impact factors within the scope of the Company, formulates corresponding control measures, clarifies the regulations
Government safety fines and requirements of the Company's environmental management work, ensures the discharge of three wastes up to standard.
(times/year)/amount of '(yuﬁﬁ/?ea’f) 0 0 0 During the reporting period, the standard discharge rate of three wastes of the whole Group was 100% in 2021, and no
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environmental protection accidents occurred.
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Environmental data Huayou Cobalt Company (el e ey s New Energy Technology Company

Total emissions in 2020:

Greenhouse gas emissions
(Tlyear) 35326.42t;

Total emissions in 2020:
336017.16t;

Environmental data Resource Recycling Company Huajin Company

Total emissions in 2020:

Greenhouse gas emissions 38858.9t;
e Total emissions in 2021:
61004.371;

Chengdu B&M

Environmental data

Greenhouse gas emissions

(Tlyear)

Total emissions in 2020:

9095.97¢;

92262t;

Total emissions in 2021:

Total emissions in 2020:
24498.87t;

Total emissions in 2020:
30079.76t;

Total emissions in 2020:
165417.71t;

Huayou Posco

Total emissions in 2020:
14914.17t;

MIKAS

Total emissions in 2020:

63444 .39¢t;

Total emissions in 2021:

83429.37t;

According to OECD Due Diligence Guidance for
Responsible Supply Chains of Minerals from Conflict-Affected
and High-Risk Areas (ECD Guidelines) and Chinese Due
Diligence Guidelines for Responsible Mineral Supply Chains
(Chinese Guidelines), there are risks caused by fairly high and
negative impacts in mineral mining, trading and processing
activities, such as human rights risks in the mining process or
risks of fuelling and aggravating conflicts such as financing
conflicts. The minerals supply chains of enterprises are linked
and interconnected. Therefore, the minerals supply chains of
enterprises may face various risks. Even if the production links
of the supply chain are scattered and the enterprise is located
in an independent position, it is still impossible to completely
avoid the direct or indirect negative impact on all links of the
mineral industry. Therefore, enterprises shall take reasonable
measures and strive to carry out due diligence management,
so as to identify, prevent or mitigate any negative impact risks
related to mineral mining conditions and supplier relations in
conflict-affected or high-risk areas.

As an important participant in the new energy lithium
battery material industry, the Company adheres to the
development concept of innovation, coordination, green,
openness and sharing, attaches great importance to corporate
social responsibility governance and sustainable development,
and also attaches great importance to the due diligence of
responsible minerals supply chain. The Company starts with
building its own corporate social responsibility management
system, and constantly improves the requirements for mineral
cooperative suppliers. From the transmission of basic
documents such as basic minerals supply chain policies and
supplier code of conduct, the filing of corporate social
responsibility checklist to the on-site audit of key and core
suppliers, the Company has gradually improved the corporate
social responsibility management system of minerals supply
chain in order to contribute to the sustainable development of
the industry.

The Company's due diligent of responsible minerals
supply chain takes cobalt products as the starting point. As
one of the important metal materials in the production of
lithium batteries, cobalt occupies a very important position in
the process of global green transformation. Congo (DRC)
owns more than two-thirds of the global cobalt resources,
highlighting the importance of this country as a source of
cobalt ore. However, due to the backwardness of politics and
economy, human rights risks and poverty are widespread in
Congo (DRC). Whether the purity and sustainability of the
Company's cobalt supply chain can be guaranteed is crucial to

the sustainable development of the whole industrial chain and

winning the trust of customers.

Since the beginning of 2016, the international
community, including non-governmental organizations and
well-known media, has continuously reported on the human
rights risks in the global cobalt supply chain, especially the
human rights violations such as child labor in the process of
cobalt manual mining in the Katanga Province of the
Democratic Republic of the Congo, which has attracted
worldwide attention to the cobalt supply chain. Therefore, in
2016, the Company began to actively participate in the
learning, introduction and implementation of due diligence of
responsible cobalt supply chain, and established the industry's
first due diligence of responsible cobalt supply chain system
and relevant procedure documents in accordance with the
requirements of OECD Guidelines and Chinese Guidelines
and with reference to the five-step management framework,
including the Policies for Responsible Global Cobalt Supply
Chain from High-risk Areas, the Supplier Code of Conduct,
the Standard for Supplier of Responsible Cobalt Procurement,
etc. At the same time, the social responsibility office directly
under the President was established, and the Corporate Social
Responsibility Executive Committee at the Group level
(hereinafter referred to as the "Committee") was established.
The Committee organized the mapping, risk identification and
assessment, risk mitigation plan development of Huayou
Company’ s cobalt supply chain.

In 2021, Huayou Cobalt Company continued to carry out
due diligence of responsible cobalt supply chain in accordance
with the due diligence management procedures, and the
building of responsible cobalt supply chain has moved forward
steadily. The corporate social responsibility office cooperates
with the procurement management department to carry out
mineral product awareness education for suppliers and convey
due diligence management policies and requirements. At the
same time, the Company's quality control department, raw
material procurement department and other departments
cooperate with the colleagues of the social responsibility office
and other relevant departments to conduct site evaluation on
key suppliers. The Company evaluates and analyzes the
information collected by Know Your Supplier (KYS) and
network platforms, evaluates the risk with the supplier risk
evaluation form, communicates the corresponding risk
situation with the supplier, jointly establishes practical
improvement actions, and then reports the risk and risk
mitigation plan to the Company's leaders for approval.
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Community Investment
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The Company adheres to practical public welfare, faces
the community, serves the people, effectively solves the hot
and difficult problems concerned by the community people,
and truly implements the Company's responsible investment
philosophy. Africa region has provided more than 460000US
dollars for the improvement of infrastructure, people's living
and health conditions in the community where the Company is
located.

People's livelihood is the concern of the masses. The
Company adheres to its ability and spares no effort to solve
the problems of people's livelihood for the villagers, takes the
people's livelihood project as the focus of assistance,
resolutely does not lower the standard, delay the construction
period and reduce the quality, and continues to do good things
for the people's livelihood and do real things for the people.
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On "June 1st" Children's Day, went to primary schools for caring activities

Comforted poor workers

Drinking water has been a major problem that has
plagued the people of surrounding villages and communities
for a long time. However, due to the contradiction between the
high cost of drilling wells and the general poverty of villagers,
only a few hand-operated wells are in disrepair for a long
time, there are hidden dangers of well collapse at any time,
and the water intake efficiency is low and time—consuming, it
is difficult to ensure the water demand of villagers. The water
problem has become a problem that the villagers want to solve
but can not solve. In order to solve the difficulties of the
villagers, the Company has continuously assigned special
funds to dig wells for the villagers.

For each donated well, the Company will conduct two
water quality tests, one test before construction and one test
after completion, and conduct acceptance after the completion
of the project to ensure that the well will be handed over to
KAWAMA and KAMATETE villagers after reaching the
standard, so that the villagers can drink safe and healthy
water. At the same time, the villagers do not need to take
water by hand, which greatly improves the water use efficiency
and alleviates the water problem.

In 2021, the Africa region promoted the surrounding
community water well project to alleviate the difficulty of
drinking water in the community. In September, the Company
invested US $60000 to build three solar water wells for
KAWAMA and KAMATETE villagers and Lukuni welfare home.

There are many residents near the CDM plant area.
However, the road extending to LIKASI Avenue is rugged and
raises dust in dry season, which is very unfavorable to travel
and the health of surrounding residents. The district head also
sent a letter asking the Company to help them repair the road.
With the cooperation of the engineering construction
department, this road section was repaired. The road
renovation has greatly facilitated the travel of surrounding
residents. The district head also sent a letter of thanks to the
Company for its contribution to KASAPA community. At the
same time, the Company is equipped with a sprinkler to spray
water and reduce dust on the road all year round, improve the
road environment and ensure the safe passage of villagers.

Education is the foundation of development. Starting
from education, the department continues to carry out various
donations to help schools run education and help students

The water wells are handed over to the surrounding security departments

Africaregion donates solar water wells to the surrounding communities

have a good classroom. The Company adheres to both
material support and spiritual encouragement, lets teachers
and students feel the love of the Company, and establishes
the confidence of overcoming difficulties and inspirational
education.

The Company sets up CDM grants to screen students
from surrounding schools every year, subsidizes their
admission fees, helps them alleviate their school difficulties
and encourages them to continue to study hard. On
September 26, the Company donated a batch of living
materials to the Lukuni orphanage center.

The impact of the epidemic has disturbed the original
peace of the world, but CDOM Company has not stopped the

pace of public welfare in this special period. True love is not
limited to words, but also must be reflected in practical actions.

On March 29, 2021, the Company actively responded to
the government's initiative and provided funding for the
connection of medium voltage power to Lukuni welfare home.
The project was officially put into use in June this year, which
further alleviates the power consumption problems of
surrounding communities and is unanimously praised by local
villagers.

In line with the concept of benefiting the surrounding
communities, the Company provides medical help to the
villagers in need, promotes the development of good relations
with the surrounding residents, actively promotes the
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development of social undertakings and the progress of
people's livelihood in KAWAMA Village, and held a free clinic
in KAWAMA Village in cooperation with MOM clinic, a non-
governmental organization.

Accompanied and joined by the doctors from China and
Congo and in CDM, the free clinic was carried out smoothly.
The main examination items included malaria and typhoid
fever, and relevant therapeutic drugs were distributed. After
the free clinic, return visits were paid to the patients receiving
treatment. The doctors of MOM clinic presented CDM
employees certificate on behalf of KAWAMA villagers to show
recognition and gratitude.

The epidemic affects people's hearts, and the safety is
man-made. In the face of the fierce epidemic, we are a
community of common destiny and a community of
responsibility. Ability has size, care has no distance. The
ceremony of donating US $1 million from the Association of
Chinese Funded Mining Enterprises in DRC ( “the
Association” ) to the government of Haut Katanga Province
was held in the Provincial Government. The governor of Haut
Katanga Province, head of the Department of Provincial
Health, and the President of the Association and the
representatives of the member units of the Association
attended the ceremony.

At the critical moment of fighting the epidemic in Haut
Katanga Province, the Association of Chinese Mining
Enterprises showed strong support for the epidemic
prevention work in the Province. Under the call of the
Association on epidemic prevention donation, the Company
responded positively, strengthened the cooperation between
enterprises and the government, helped the local government
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Donating a batch of desks and chairs to the Lukuni orphan center

prevent the epidemic, and made due contributions to local
epidemic prevention and economic development. CDM and
MIKAS donated US $100000 and US $50000 respectively to
support this Province to do a good job in epidemic prevention
and anti epidemic work and tide over the difficulties together.

In addition, the residents in the communities around the
Company are generally poor and lack the conditions for
independent epidemic prevention and resistance under the
changing epidemic situation. The Company regularly donates
epidemic prevention materials, including disposable masks,
disposable gloves, alcohol, etc.
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Group photo of doctors from China and Congo and in CDM with MOM clinic

Donate epidemic prevention materials to MOM clinic,
a local non—governmental organization

Some funded students
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Readers’ Feedback

Dear readers,

Hello! Thank you very much for reading the CSR Report 2021 of Zhejiang Huayou Cobalt Co., Ltd. If
you have any ideas and suggestions on this report, please fill in the feedback form below and give us
feedback by letter, telephone or email. For your valuable advice, we would like to express our deep
gratitude!

Name: Tel: E-mail:

01/Which chapters do you think provide you with important information?

[] About Huayou [] Management Approach

[] Laborer [[] Safety and Environmental Protection

[ Due Diligence of Responsible Cobalt Supply Chain  [[] Community Investment

07How do you evaluate this report?

Readability [] Good [] Ordinary [] Poor
Completeness [ ] Good [] Ordinary [] Poor
Balance [ ] Good [ ] Ordinary [ Poor
Typesetting design [] Good [] Ordinary [ Poor
Overall impression [ ] Good [] Ordinary [] Poor

03/What are your suggestions for our next annual report?

na/Contact us:

Address: No.18, Wuzhen East Road, Phase Il, Economic Development Zone, Tongxiang City, Zhejiang Province, China

Post Code: 314500
Tel.: + 86-573-88589950
Contact: Social Responsibility Office of the Group

E-mail: csr@huayou.com
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